








OPPORTUNITIES ACROSS THE AMERICAS
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“At Hitachi, people
are the foundation of
the company. | think
we’re successful
because our team
is made up of a
diverse group of
professionals.
Our people are
empowered to
take ownership of
their projects, and
develop innovative
solutions.”

- Craig Fisher

Sr. Vice President of
Human Resources

Here is a closer look at what we do at each of our
nine locations in the Americas.

Farmington Hills,
Michigan Office

Sales & Technical Center

OEM Sales, Research & Development,

and Design Engineering.

Cypress, California Office

OES Sales, Aftermarket Sales,

and Marketing.

Harrodsburg, Kentucky Plant

PRODUCTS

Engine Control Units, CVT/4WD Control
Units, Air Flow Sensors, Electronic
Throttle Bodies, HEV/EV Systems, and
Direct Injection Systems.

Berea, Kentucky Plant

PRODUCTS
Hybrid Electric Vehicle Rotors & Stators.

Berea, Kentucky Plant

PRODUCTS

Shock Absorbers & Struts,
Compressors, Disc Calipers, Master
Cylinders, and Vacuum Boosters.



Monroe, Georgia Plant Sao Paulo, Brazil Office

PRODUCTS Sales Office
Valve Timing Controls, Propeller South American Sales

Shafts, Variable Displacement Pumps,
MAP OF OPERATIONS

Hydraulic Power Steering, and
Electronic Power Steering.

Querétaro, Mexico Plant

PRODUCTS

Suspension Components, Power
Steering (for heavy duty trucks), Electric
Parking Brakes, Brake Calipers, VTC,
and Air Flow Sensors.

Lerma, Mexico Plant

PRODUCTS 1 - Farmington Hills, Mich. 6 - Monroe, Ga.
Water Pumps, Oil Pumps, Front Covers,

Balancers, Ignition Coils, Pistons, OCV .
for VTC, and Die Casting Parts. 3 - Harrodsburg, Ky. 8 - Lerma, Mexico

4/5 - Berea, Ky. 9 - Sao Paulo, Brazil

2 - Cypress, Calif. 7 - Querétaro, Mexico



OUR WORK CULTURE
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“The best part
about working

with Hitachi is the
cultural mix of
people. There are
people from all over
the world.”

- Shashwati Kinikar
Engineer I

Hitachi is highly team-oriented. Employees are
cross-trained so everyone understands what
other team members are working on. We don’t
believe in compartmentalizing our work.

With a Japanese heritage and a
longstanding American presence, we
promote a multi-ethnic work culture
that respects individuality while
emphasizing our commonality.

We are committed to a work
environment that values excellent
quality, safety, community service,
and employee morale.

Brian Fouch, Human Resources
Director of our Berea, Ky., location, says
flexibility is essential. “It’s important
that our team members are very
versatile,” he said. “In today’s business
world, where change is inevitable, it is
important to have employees who have
a variety of skill sets and are willing to
change as the business changes.”

OUR COMMUNITY INVOLVEMENT

The Hitachi Community Action
Partnership (HCAP) is our signature
program for community engagement
across North America. Employee-led
Community Action Committees (CACs)
organize the talent and resources of
their companies to make a difference
in communities where our facilities are

located. The program is rooted in the
idea that companies, like citizens, must
be active participants in society. HCAP
cultivates meaningful relationships in
North America by fostering deeper
understanding of local issues and
nurturing employee innovation in
community problem-solving. Our CACs
are strategically mobilizing
employee time, talent,
and philanthropy toward
priority community issues
at a local level.
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COMMITTED AWARENESS REQUIREMENTS ENVIRONMENTAL
Hitachi is committed to Hitachi’s environmental As a responsible OBJECTIVES AND TARGETS
the prevention of pollution commitment corporate citizen, Hitachi Management will
and strives for continual is communicated to Hitachi is committed provide the framework
improvement in order to all persons working on to comply with all for setting and reviewing
minimize impact on the behalf of our company. applicable environmental environmental objectives
environment. requirements. and targets to support

ISO 14001.

WE CARE ABOUT
THE ENVIRONMENT

Hitachi is dedicated to protecting
the earth, air and water around

us, and we strive to ensure that
we’re a good corporate neighbor.
Many of our products reflect

that conservationist ethic, aimed

at preserving limited natural
resources, improving fuel economy,
and reducing pollution.

All of our manufacturing facilities
maintain certified ISO 14001
environmental management
systems. The purpose of these
programs is to prevent pollution
and to continuously improve our
environmental performance
within the community.




ARE YOU READY FOR HITACHI?

“doining Hitachi was
the most tactical
career move | made,
post-MBA. | joined a
global team devoted
to excellence in
quality, that values
its employees,
and supports
their professional
development.”

- Faith Groves

Production Control &
Logistics Sr. Analyst

Every position at Hitachi requires an appropriate level of education, technical
expertise, or relevant experience. But success here is driven by the qualities
we find in our high-performing team members. If you possess the following,
you may be ready to accelerate your career with Hitachi:

e Accountability e |Interest in continuous improvement
e Commitment to quality e Open communication

e Creativity e Professionalism

e High integrity/ethics e Team player

® Innovative — forward thinking e Willingness to learn

Continued growth creates ongoing professional opportunities in
the following areas:

e Engineering e Human Resources
o Design ¢ |ndustrial Maintenance
o Electrical ¢ Information Technology
o Industrial e Production
o Manufacturing e Procurement
o Mechanical e Production Control
o Production & Logistics

e Finance & Accounting * Quality Assurance

e Health, Safety, & Environmental e Sales & Marketing

Hitachi offers excellent medical, dental, vision, and prescription benefits as
well as the following:

e 401(k) plan with company match e Paid holidays
e Retirement savings accounts e Paid time off

e Tuition reimbursement for continuing e Service awards
education

To find out more about Hitachi Automotive Systems Americas, Inc.,
visit us online at www.hitachi-automotive.us

Hitachi is an equal opportunity employer. e
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